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STOCK CODE : 5066 
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OUTLINE: 

 

SECTION A – DISCLOSURE ON MALAYSIAN CODE ON CORPORATE GOVERNANCE 

Disclosures in this section are pursuant to Paragraph 15.25 of Bursa Malaysia Listing 

Requirements. 

 

SECTION B – DISCLOSURES ON CORPORATE GOVERNANCE PRACTICES PERSUANT 

CORPORATE GOVERNANCE GUIDELINES ISSUED BY BANK NEGARA MALAYSIA 

Disclosures in this section are pursuant to Appendix 4 (Corporate Governance Disclosures) 

of the Corporate Governance Guidelines issued by Bank Negara Malaysia. This section is 

only applicable for financial institutions or any other institutions that are listed on the Exchange 

that are required to comply with the above Guidelines. 
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SECTION A – DISCLOSURE ON MALAYSIAN CODE ON CORPORATE GOVERNANCE 

Disclosures in this section are pursuant to Paragraph 15.25 of Bursa Malaysia Listing 

Requirements. 

 

Intended Outcome 

Every company is headed by a board, which assumes responsibility for the company’s 

leadership and is collectively responsible for meeting the objectives and goals of the company. 

 

Practice 1.1 

The board should set the company’s strategic aims, ensure that the necessary resources are 

in place for the company to meet its objectives and review management performance. The 

board should set the company’s values and standards, and ensure that its obligations to its 

shareholders and other stakeholders are understood and met. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The primary responsibility of the Board is to provide effective 

leadership to ensure that it promotes the long-term sustainable success 

of the Group, generating value for our shareholders and other 

stakeholders, and contributing to wider society. The Board, supported 

by its committees, provides leadership within a framework of prudent 

and effective controls. 

 

An effective Board is one that is made up of a combination of Executive 

Directors with intimate knowledge of the business and Non-Executive 

Directors from diversified industry/business backgrounds to bring 

broad business and commercial experiences to the Group.  

 

The Board relies on the reports provided by the Chief Executive Officer 

of the Group (“Group’s CEO”), Mr. Lee Chong Choon who oversees the 

entire business and operations of the Group in setting the Group’s 

strategic aims. At each Board meeting, and as and when the need arises, 

the Group’s CEO will brief the Directors on the current operations, 

issues faced and plans of the Group for the Board to be kept abreast on 

the conduct, business activities and development of the Group. The 

Board discusses and advises the Management in its formulation of the 

Group’s business strategies, both short-term and long-term. 

Discussions would include the deployment of resources efficiently and 

effectively in achieving the objectives to be met. In making its decisions, 

the Board would be guided by the Group’s values and standards. 

 

The Board has the overall responsibility for corporate governance, 

establishing goals, strategies and direction, financial plans and annual 

budget, investment proposals, reviewing the Group’s performance and 

critical business issues and ultimately the enhancement of long-term 

shareholders’ value. It monitors and delegates the implementation of 

the strategic direction to the Management. 
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The Board plays an active role in the development of the Company’s 

strategy. It has in place an annual strategy planning process whereby 

the Management presents to the Board its recommended strategy and 

proposed business plans for the following year at the Board’s meeting. 

The Board reviews and deliberates upon both the Management’s and 

its own perspectives, as well as challenges Management’s views and 

assumptions to deliver the best outcomes. In furtherance of this, the 

Board then reviews and approves the annual budget for the ensuing 

year. On 26 June 2020, upon due deliberations, the Board approved the 

budget and the capital expenditure for the financial year ended 30 April 

2021 as tabled by the Management and presented by the Executive 

Directors. 

 

During each quarterly meeting, the Board discusses with the 

Management on the status of the implementation of its strategic and 

business plan for the Group. The Board also receives updates from the 

Management on the operations and the industry that the Group 

operates in and the challenges faced by the Group.  

 

The Board is satisfied with the strategic plan of the Company as 

presented by the Executive Directors and the Management. The Board 

would continue to review the strategic plan to ensure its 

implementation. 

 

The Board has a formal schedule of matters reserved for its decision 

making which include, amongst others, the following: - 

 

• Reviews and adopts a strategic and business plan for the Company 

• Oversees the conduct of the Company’s business and evaluates 

whether the business is being properly managed 

• Identifies principal risks and ensures the implementation of 

appropriate systems to manage these risks in order to achieve a 

proper balance between risks incurred and potential returns to 

shareholders 

• Reviews the adequacy and the integrity of the Company’s internal 

control systems including systems for compliance with the 

applicable laws, regulations, rules, directive and guidelines. The 

Board must ensure that there is a satisfactory reporting framework 

on internal financial controls and regulatory compliance 

• Examines its own size and composition to determine the impact on 

the Board’s effectiveness. The Board shall ensure that it has enough 

Directors to discharge its responsibilities and perform its functions 

• Receives and seeks relevant information for the assessment of the 

performance of the Company 

• Ensures that the Company’s financial statements are true and fair, 

and comply with all applicable laws and governmental regulations 

applicable to the Company’s business and its conduct 

• Ensures that senior management has the necessary skills and 

experience, and there are measures in place to provide for the 

orderly succession of board and senior management 
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• Reviews, challenges and decides on the Management’s proposals 

for the Company, and monitor its implementation by the 

Management. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Every company is headed by a board, which assumes responsibility for the company’s 

leadership and is collectively responsible for meeting the objectives and goals of the company. 

 

Practice 1.2 

A Chairman of the board who is responsible for instilling good corporate governance practices, 

leadership and effectiveness of the board is appointed. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board has elected a Chairman from amongst the members of the 

Board. The roles and responsibilities under the ambit of the Chairman 

and Managing Director of the Company are currently assumed by Mr. 

Lee See Jin.  

 

The Chairman undertakes a leadership role in the conduct of the Board 

and its relationships with shareholders and other stakeholders. The 

Chairman is primarily responsible for leading the Board in effectively 

discharging its fiduciary duties and responsibilities and ensuring the 

adequacy and integrity of the governance process. 

 

The responsibilities of the Chairman are clearly defined in the Board 

Charter. They include, but are not limited to, the following: - 

 

a) leading the Board in setting the values and standards of the 

Company so that the Board can perform its responsibilities 

effectively;  

b)  maintaining a relationship of trust with and between the 

Executive and Non-Executive Directors;  

c)  ensuring the provision of accurate, timely and clear information 

to Directors;  

d)  ensuring effective communication with shareholders and 

relevant stakeholders and that their views are communicated to 

the Board as a whole;  

e)  arranging regular evaluation of the performance of the Board, 

its Committees and individual Directors;  

f) facilitating the effective contribution of Non-Executive Directors 

and ensuring constructive relations be maintained between 

Executive and Non-Executive Directors;   

g)          facilitating the ongoing development of all Directors; 

h) leading Board meetings and discussions; 

i) encouraging active participation and allowing dissenting views 

to be freely expressed; and 

j) leading the Board in establishing and monitoring good corporate 

governance practices in the company. 

 

The Chairman of the Board also acts as the Chairman at all Board 

meetings and meetings of members. 
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The Board is mindful of the dual roles of Chairman and Managing 

Director held by Mr. Lee See Jin and is of the view that there are 

experienced and independent-minded Directors on the Board to 

provide an effective check and balance so that no one individual has 

unfettered powers of decision making.  

 

Having joined the Board since 1996, Mr. Lee See Jin has considerable 

experience in the Group’s businesses and provides leadership for the 

Board in considering and setting the overall strategies and objectives of 

the Company. The Board is of the view that it is in the interest of the 

Company to maintain the above arrangement so that the Board could 

benefit from having a chairman who is knowledgeable about the 

businesses of the Group and the territories globally in which the Group 

operates, who is able to set the overall strategies, conceptualise plans 

and lead the execution of all major projects and investments, and who 

is capable of guiding discussions at Board meetings and briefing the 

Board in a timely manner on key issues and developments directly or 

indirectly affecting the businesses of the Group. 

 

The Board is mindful of the dual roles of the Chairman and Managing 

Director being performed by the same individual and will ensure that 

suah an arrangement will continue to be in the interests of the 

Company and its shareholders as a whole. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Every company is headed by a board, which assumes responsibility for the company’s 

leadership and is collectively responsible for meeting the objectives and goals of the company. 

 

Practice 1.3 

The positions of Chairman and CEO are held by different individuals. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Chairman is responsible for leading the Board in its collective 

oversight of Management and ensuring effectiveness of the Board 

matters whilst the Executive Director/Group’s CEO is responsible for 

executing the policies and strategies as approved by the Board for the 

purposes of running the business and the day-to-day management of 

the Company. 

 

The positions of Chairman and the Group’s CEO are held by different 

individuals and both of them are Executive Directors of the Group.   

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Every company is headed by a board, which assumes responsibility for the company’s 

leadership and is collectively responsible for meeting the objectives and goals of the company. 

 

Practice 1.4 

The board is supported by a suitably qualified and competent Company Secretary to provide 

sound governance advice, ensure adherence to rules and procedures, and advocate adoption 

of corporate governance best practices. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board is supported by two (2) suitably qualified and experienced 

Company Secretaries in discharging its duties and responsibilities.  

 

The Company Secretaries advise the Board on corporate governance 

related matters and ensure the Board adheres to the relevant rules and 

regulatory requirements as well as Board policies and procedures.  

 

The Company Secretaries attend and ensure that all Board and Board 

Committee meetings are properly convened, and all deliberations and 

decisions are properly minuted. 

 

The Board has ready and unrestricted access to the advice and services 

of the Company Secretaries, who are considered capable of carrying out 

the duties to which the post entails.  

 

In performing their duties, the Company Secretaries carry out, amongst 

others, the following tasks: - 

 

• Undertaking statutory duties as required under the Companies Act 

2016 (“Act”), Main Market Listing Requirements of Bursa Malaysia 

Securities Berhad (“Listing Requirements”) and Capital Market and 

Services Act, 2007; 

• Facilitating and attending Board meetings and Board Committee 

meetings; 

• Facilitating and attending General Meeting(s); 

• Ensuring that Board meetings and Board Committee meetings are 

properly convened and the proceedings are properly recorded; 

• Ensuring timely communication of the Board level decisions to the 

Management for further action; 

• Ensuring that all appointments to the Board and/or Board 

Committees are properly made in accordance with the relevant 

regulations and/or legislations; 

• Maintaining records for the purpose of meeting statutory 

obligations of applicable jurisdictions; 

• Facilitating the provision of information as may be requested by the 

Directors from time to time in a timely manner and ensuring 

adherence to Board policies and procedures; 
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• Facilitating the conduct of assessments to be undertaken by the 

Board and/or Board Committees as well as compiling the results of 

the assessments for the Board and/or Board Committee;  

• Assisting the Company on the lodgements of documents with 

relevant statutory and regulatory bodies; 

• Assisting the Board with the preparation of announcements for 

release to Bursa Malaysia Securities Berhad (“Bursa Securities”) and 

Securities Commission Malaysia; and 

• Rendering advice and support to the Board and Management. 

 

The Company Secretaries will continue to constantly keep themselves 

abreast on matters concerning company laws, capital market, 

corporate governance and other pertinent issues, and with changes in 

the same regulatory environment, through continuous training and 

industry updates. 

 

The Board is satisfied with the performance and support rendered by 

the two (2) qualified and experienced Company Secretaries in 

discharging of its functions. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Every company is headed by a board, which assumes responsibility for the company’s 

leadership and is collectively responsible for meeting the objectives and goals of the company. 

 

Practice 1.5 

Directors receive meeting materials, which are complete and accurate within a reasonable 

period prior to the meeting. Upon conclusion of the meeting, the minutes are circulated in a 

timely manner. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board meets, at least quarterly, to consider all matters relating to 

the overall control, business performance and strategy of the Company. 

Additional meetings will be called when necessary. The relevant reports 

and Board meeting’s papers are prepared in a concise and 

comprehensive manner and distributed to all Directors in a timely 

manner prior to the Board meetings to allow the Directors sufficient 

time to peruse, for effective discussion and decision making during the 

meetings.  

 

All deliberations and decisions made at the Board meetings are 

recorded by the Company Secretaries including whether any Director 

abstained from voting or deliberating on a particular matter. Minutes 

of the meeting are circulated to the Board and the Management for 

review and comments in a timely manner before the minutes of the last 

Board meeting are confirmed at the next Board meeting. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

There is demarcation of responsibilities between the board, board committees and 

management.  

 

There is clarity in the authority of the board, its committees and individual directors. 

 

Practice 2.1 

The board has a board charter which is periodically reviewed and published on the company’s 

website. The board charter clearly identifies–  

� the respective roles and responsibilities of the board, board committees, individual 

directors and management; and 

� issues and decisions reserved for the board. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board had in 2013 formalised a Board Charter (“Charter”) to 

document the roles and responsibilities to ensure accountability of the 

Board and Management, and the Board is guided by the Charter which 

provides reference for Directors in relation to the Board’s roles, powers, 

duties and functions. The Charter also serves as a reference point for 

the Board’s activities where the Board has established clear functions 

reserved for the Board and those delegated to Board Committees.  

 

The Charter is reviewed on a regular basis so as to be in line with the 

latest statutory and regulatory requirements, as well as the Group’s 

operational and business direction.  

 

The Charter is available for viewing on the Company’s website at 

https://www.ntpm.com.my 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

The board is committed to promoting good business conduct and maintaining a healthy 

corporate culture that engenders integrity, transparency and fairness.  

 

The board, management, employees and other stakeholders are clear on what is considered 

acceptable behaviour and practice in the company. 

 

Practice 3.1 

The board establishes a Code of Conduct and Ethics for the company, and together with 

management implements its policies and procedures, which include managing conflicts of 

interest, preventing the abuse of power, corruption, insider trading and money laundering.  

 

The Code of Conduct and Ethics is published on the company’s website. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board has in place a Code of Conduct and Ethics for all Directors 

and employees of the Group. The Code of Conduct and Ethics includes 

amongst others the respect for the individual, create a culture of open 

and honest communication, set tone at the top, uphold the laws, avoid 

conflicts of interest, set metrics and report results accurately. In 

addition to the Directors’ Code of Ethics as set out in the Company 

Directors’ Code of Ethics established by the Companies Commission of 

Malaysia, the Group’s Core Values also give emphasis on the 

behavioural ethics and conduct that set out the sound principles and 

standards of good practices within the Group’s business landscape, 

which are expected to be observed by the Directors and employees. 

Both Directors and employees are required to uphold the highest 

integrity in discharging their duties and in their dealings with various 

stakeholders such as shareholders, customers, fellow employees and 

regulators. 

  

The Directors have a duty to declare immediately to the Board should 

they be interested in any transaction to be entered into directly or 

indirectly by the Company. An interested Director is required to abstain 

from deliberations and decisions of the Board on the transaction and 

not to exercise any influence over the Board in respect of the 

transaction. In the event a corporate proposal is required to be 

approved by shareholders, interested Directors are required to abstain 

from voting in respect of their shareholdings in the Company on the 

resolutions pertaining to the corporate proposal, and will further 

undertake to ensure that persons connected to them similarly abstain 

from voting on the resolutions. 

  

The Group has adopted its Anti-Bribery and Corruption Policy on 26 

June 2020 in line with the Section 17A of the Malaysian Anti-Corruption 

Commission (Amendment) Act 2018 (“MACC Act”) which came into 

force on 1 June 2020 where liability of commercial organisations for 

corruption offences and applies to both the commercial organisations 

and any person associated with the organisations. 
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The Anti-Bribery and Corruption Policy applies to Directors of the 

Group, employees of the Group, business associates, persons 

associated with the Company, including but not limited to its suppliers, 

consultants, contractors, agents, advisors, and any person or institution 

which performs services for or on behalf of the Group and requires 

them to be committed to acting professionally and with integrity in 

their business dealings with the Group.  

 

The Group’s Anti-Bribery and Corruption Policy sets out the parameters 

to prevent the occurrence of bribery and corrupt practices in relation to 

the businesses of the Group. The Group is taking reasonable and 

appropriate measures to ensure that its businesses do not participate 

in corrupt activities for its advantage or benefit through training and 

enhanced processes. This policy is supplemental to and shall be read in 

conjunction with the Company’s Code of Ethics and Conduct and Ethics. 

 

The Code of Conduct and Ethics and Anti-Bribery and Corruption Policy 

are available for viewing on the Company’s website at 

https://www.ntpm.com.my 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

The board is committed to promoting good business conduct and maintaining a healthy 

corporate culture that engenders integrity, transparency and fairness.  

 

The board, management, employees and other stakeholders are clear on what is considered 

acceptable behaviour and practice in the company. 

 

Practice 3.2 

The board establishes, reviews and together with management implements policies and 

procedures on whistleblowing. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board has formalised and adopted the Whistleblowing Policy on 23 

June 2016. The Whistleblowing Policy and Procedures serves as an 

essential part of the Group’s internal control system setting out a 

framework for all employees and stakeholders of the Group to report 

concern about any malpractice within the Group. It helps to nurture a 

standard of corporate behaviour in creating an ethical corporate 

climate within the Group and develop a culture of openness, 

transparency, accountability and integrity. The Whistleblowing Policy 

and Procedures is available for viewing on the Company’s website at 

https://www.ntpm.com.my 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.1 

At least half of the board comprises independent directors. For Large Companies, the board 

comprises a majority independent directors. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board currently comprises two (2) Executive Directors, three (3) 

Independent Non-Executive Directors and one (1) Non-Independent 

Non-Executive Director. The present composition complies with 

Paragraph 15.02 of the Listing Requirements where the Independent 

Directors make up more than one-third (1/3) of the Board and Practice 

4.1 of the MCCG as half of its members are Independent Directors. 

 

Such composition is able to provide an unbiased, independent and 

objective judgement to facilitate a balanced leadership in the Group as 

well as providing an effective check and balance to safeguard the 

interests of the minority shareholders and other stakeholders, and 

ensuring that high standards of conduct and integrity are maintained. 

 

The Board has reexamined its size and is of the view that the current 

Board size is appropriate and facilitates effective decision-making, 

taking into consideration the scope and nature of the Group’s 

operations. 

 

The Board is of the view that the existing Independent Directors provide 

an adequate level of independence in the Board’s composition and 

conduct, giving the assurance that there is a balance of power and 

authority in the Board. The Independent Non-Executive Directors of the 

Company provide guidance, unbiased, fully balanced and independent 

views, advice and judgment to many aspects of the Group’s strategy so 

as to safeguard the interests of minority shareholders and to ensure 

that the highest standards of conduct and integrity are maintained by 

the Group. 

 

The Independent Non-Executive Directors are professionals of high 

calibre and credibility who play a pivotal role in corporate accountability 

by contributing their knowledge, advice and experience towards 

making independent judgment on issues of strategies, performance, 

resources and standards of conduct. 

 

Any material and important proposals that will significantly affect the 

policies, strategies, directions and assets of the Group will be subject to 

approval by the Board. All Independent/Non-Independent Non-

Executive Directors do not participate in the day-to-day management 

of the Group. 
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The Board is satisfied that the Independent Directors represent the 

interest of public shareholders in the Company. Among them, Mr. Lim 

Han Nge is the Senior Independent Non-Executive Director and any 

concerns from the shareholders could be conveyed to him. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.2 

The tenure of an independent director does not exceed a cumulative term limit of nine years. 

Upon completion of the nine years, an independent director may continue to serve on the 

board as a non-independent director.  

 

If the board intends to retain an independent director beyond nine years, it should justify and 

seek annual shareholders’ approval. If the board continues to retain the independent director 

after the twelfth year, the board should seek annual shareholders’ approval through a two-tier 

voting process. 

 

Application : Applied - Two Tier Voting 

Explanation on 

application of the 

practice 

: Currently, both serving Independent Directors, Mr. Lim Han Nge and 

Mr. Chang Kong Foo, have served the Board for more than twelve (12) 

years. 

 

The Nominating Committee and the Board have on 22 July 2021 

assessed the independence of Mr. Lim Han Nge and Mr. Chang Kong 

Foo and are satisfied with their skills, contributions and independent 

judgments. Besides, the Board is of the view that despite serving the 

Company as independent directors for more than 12 years, both Mr. 

Lim Han Nge and Mr. Chang Kong Foo are able to continue contributing 

independent and objective judgement in expressing their views and 

participating in deliberations and decision making of the Board and 

Board Committees. The length of their service on the Board does not in 

any way interfere with their exercise of independent judgment and 

ability to act in the best interests of the Company. 

 

In this respect, the Company will be seeking its shareholders’ approval 

at the forthcoming 25th Annual General Meeting (“AGM”) to retain Mr. 

Lim Han Nge and Mr. Chang Kong Foo as Independent Directors of the 

Company through a two-tier voting process. 

 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  
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Timeframe :   
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.3 - Step Up 

The board has a policy which limits the tenure of its independent directors to nine years. 

 

Application : Not Adopted 

Explanation on 

adoption of the 

practice 

:  
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.4 

Appointment of board and senior management are based on objective criteria, merit and with 

due regard for diversity in skills, experience, age, cultural background and gender. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Company does not practice any form of gender, ethnicity and age 

group biasness as all candidates for either the Board or senior 

management team shall be given fair and equal treatment. 

 

The Board believes that there is no detriment to the Company in not 

adopting a formal gender, ethnicity and age group diversity policy as 

the Company is committed to provide fair and equal opportunities and 

nurturing diversity within the Group.  

 

The Board is satisfied with the current optimal Board size and is of the 

view that the current composition continues to have a strong, 

committed and dynamic Board with the right mix of skills to contribute 

to the achievement of the Company’s goals. 

 

Notwithstanding the above, the Board affirms its commitment to 

boardroom diversity as a truly diversified Board can enhance the 

Board’s effectiveness, perspective, creativity and capacity to thrive in 

good times and to weather the tough times. 

 

In identifying suitable candidates for appointment to the Board, the 

Nominating Committee will consider candidates on merit against 

objective criteria and with due regard for the benefits of diversity on 

the Board.  

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.5 

The board discloses in its annual report the company’s policies on gender diversity, its targets 

and measures to meet those targets. For Large Companies, the board must have at least 30% 

women directors. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: As mentioned in Practice 4.4, the Board did not set specific targets on 

gender diversity for the Company but endeavours to improve the 

number of women senior management and directors on the Board, 

based on pre-determined skill sets and competencies. 

 

For the financial year ended 30 April 2021, five (5) out of ten (10) senior 

management officers of the Group are females, representing 50% are 

women. 

 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.6 

In identifying candidates for appointment of directors, the board does not solely rely on 

recommendations from existing board members, management or major shareholders. The 

board utilises independent sources to identify suitably qualified candidates. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board is responsible for the appointment of new Directors. The 

Nominating Committee is delegated with the role of screening and 

conducting an initial selection, which includes an external search, 

before making a recommendation to the Board. The Nominating 

Committee has the authority to obtain the services of professional 

recruitment firms to source for candidates for directorship or seek 

independent professional advice whenever necessary. 

 

The Nominating Committee is empowered to bring to the Board, 

recommendations as to the appointment of any new director or to fill 

Board vacancies as and when they arise. In making its recommendation, 

the Nominating Committee will consider the required mix of skills, 

knowledge, education, qualities, expertise and experience, 

professionalism, integrity, time commitment, contribution and other 

factors including core competencies which the new Directors of the 

Company should bring to the Board. 

 

In addition, Part 4.2.2 of the Board Charter specifies that the Board 

should use a variety of approaches and sources to ensure that it is able 

to identify the most suitable candidates. This may include sourcing from 

a directors’ registry, open advertisements or the use of independent 

search firms. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Board decisions are made objectively in the best interests of the company taking into account 

diverse perspectives and insights. 

 

Practice 4.7 

The Nominating Committee is chaired by an Independent Director or the Senior Independent 

Director. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Nominating Committee of the Company comprises exclusively Non-

Executive Directors, a majority of whom are Independent Directors.  

 

The Nominating Committee is chaired by the Senior Independent Non-

Executive Director, Mr. Lim Han Nge. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Stakeholders are able to form an opinion on the overall effectiveness of the board and 

individual directors. 

 

Practice 5.1 

The board should undertake a formal and objective annual evaluation to determine the 

effectiveness of the board, its committees and each individual director. The board should 

disclose how the assessment was carried out and its outcome.  

 

For Large Companies, the board engages independent experts periodically to facilitate 

objective and candid board evaluations. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The process of assessing the Directors is an on-going responsibility of 

the Nominating Committee and the Board. The Nominating Committee 

and the Board have put in place a formal evaluation process to assess 

the effectiveness of the Board and the Board Committees annually.  

 

All assessments and evaluations carried out by the Nominating 

Committee and the Board in discharging their functions have been well 

documented. 

 

The Nominating Committee conducted an annual assessment of its 

Directors and the effectiveness of the Board of Directors as a whole in 

terms of Board mix and composition, quality of information and 

decision making, boardroom activities and Board’s relationship with 

Management and Board Committees for the financial year ended 30 

April 2021. The performance of the Board as a whole as well as Board 

Committees if applicable are assessed annually via an evaluation survey 

questionnaire known as Board Evaluation Questionnaire 

(“Questionnaire”), to evaluate the overall performance against the 

criteria as set out in the Questionnaire. The aim of the Questionnaire is 

to enhance the effectiveness and strength of the assessment and to 

identify areas that need to be improved. 

 

The findings of the Questionnaire presented to the Board by the 

Nominating Committee on 22 July 2021 confirmed that the Board 

Committees have discharged their duties and responsibilities effectively 

for the financial year ended 30 April 2021. The Board also concurred 

with the Nominating Committee’s recommendations and findings to 

maintain the optimum Board size. The optimal size would enable an 

effective oversight, delegation of responsibilities and productive 

discussions among members of the Board.  

 

For the financial year ended 30 April 2021, the Nominating Committee 

conducted assessment of the Directors who are subject to retirement 

at the forthcoming 25th AGM in accordance with the provisions of the 

Constitution of the Company. After review, the Nominating Committee 

then proposed the re-election of the relevant Directors to the Board for 
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their recommendation to shareholders’ approval at the forthcoming 

25th AGM.   

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

The level and composition of remuneration of directors and senior management take into 

account the company’s desire to attract and retain the right talent in the board and senior 

management to drive the company’s long-term objectives.  

 

Remuneration policies and decisions are made through a transparent and independent 

process. 

 

Practice 6.1 

The board has in place policies and procedures to determine the remuneration of directors 

and senior management, which takes into account the demands, complexities and 

performance of the company as well as skills and experience required. The policies and 

procedures are periodically reviewed and made available on the company’s website. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: The Board does not have any formal remuneration policy. The 

remuneration package of Executive Directors is structured so as to link 

rewards to corporate and individual performance. During the financial 

year ended 30 April 2021, the Board has performed its duty to assess 

annually the remuneration package of its Executive Directors. 

 

All Directors are paid fixed annual fees which are determined by the 

Board as a whole and subject to the approval from the shareholders 

annually. In addition to the fixed annual fees, all Non-Executive 

Directors are paid meeting allowance for attending meetings. Under 

Section 230(1)(b) of the Act, this will constitute a form of benefits 

payable to the Directors and requires prior approval of the shareholders 

at the AGM. 

 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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Intended Outcome 

The level and composition of remuneration of directors and senior management take into 

account the company’s desire to attract and retain the right talent in the board and senior 

management to drive the company’s long-term objectives.  

 

Remuneration policies and decisions are made through a transparent and independent 

process. 

 

Practice 6.2 

The board has a Remuneration Committee to implement its policies and procedures on 

remuneration including reviewing and recommending matters relating to the remuneration of 

board and senior management.  

 

The Committee has written Terms of Reference which deals with its authority and duties and 

these Terms are disclosed on the company’s website. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: The Board currently does not have a Remuneration Committee to 

review the remuneration of the Executive Directors. Nevertheless, the 

Board views that the remuneration of the Executive Directors is a 

matter for the Board to deliberate upon as a whole based on market 

conditions, responsibilities held and the corporate and individual 

performance.  

 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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Intended Outcome 

Stakeholders are able to assess whether the remuneration of directors and senior 

management is commensurate with their individual performance, taking into consideration the 

company’s performance. 

 

Practice 7.1 

There is detailed disclosure on named basis for the remuneration of individual directors. The 

remuneration breakdown of individual directors includes fees, salary, bonus, benefits in-kind 

and other emoluments. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: Pursuant to Section 230 of the Act, the fees of the Directors and any 

benefits payable to the directors of a listed company and its subsidiaries 

shall be approved by a general meeting.  

 

In addition, the Directors are covered under the Directors’ & Officers’ 

Liability Insurance in respect of liabilities arising from acts committed in 

their capacity as directors and officers of the Group provided that such 

director or officer has not acted negligently, fraudulently or dishonestly, 

or is in breach of his or her duty of trust. 

 

Please refer to the Annual Report 2021 for the breakdown of the 

Directors’ remuneration (including benefit-in-kind) for services 

rendered to the Group for the financial year ended 30 April 2021. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Stakeholders are able to assess whether the remuneration of directors and senior 

management is commensurate with their individual performance, taking into consideration the 

company’s performance. 

 

Practice 7.2 

The board discloses on a named basis the top five senior management’s remuneration 

component including salary, bonus, benefits in-kind and other emoluments in bands of 

RM50,000. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: In determining the remuneration packages of the key senior 

management personnel, factors that were taken into consideration 

included their individual responsibilities, skills, expertise and 

contributions to the Group’s performance and whether the 

remuneration packages are competitive and sufficient to ensure that 

the Group is able to attract and retain executive talents.  

 

The Company believes it may not be in its best interests to disclose the 

information on the remuneration, on a named basis, of each member 

of the key senior management personnel, having considered the highly 

competitive human resource environment for personnel with the 

requisite knowledge, expertise and experience in the Group’s business 

activities. 

 

The remuneration of the key senior management personnel which is a 

combination of annual salary, bonus and benefits-in-kind are 

determined in a similar manner as other management employees of the 

Company. The basis of determination has been consistently applied and 

is based on individual performance, the overall performance of the 

Company and benchmarked against other companies of a similar size 

operating in a similar industry. 

 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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Intended Outcome 

Stakeholders are able to assess whether the remuneration of directors and senior 

management is commensurate with their individual performance, taking into consideration the 

company’s performance. 

 

Practice 7.3 - Step Up 

Companies are encouraged to fully disclose the detailed remuneration of each member of 

senior management on a named basis. 

 

Application : Not Adopted 

Explanation on 

adoption of the 

practice 

:  
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Intended Outcome 

There is an effective and independent Audit Committee.  

 

The board is able to objectively review the Audit Committee’s findings and recommendations. 

The company’s financial statement is a reliable source of information. 

 

Practice 8.1 

The Chairman of the Audit Committee is not the Chairman of the board. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Audit Committee (“AC”) is chaired by an Independent Non-

Executive Director, Mr. Chang Kong Foo, who is not the Chairman of the 

Board. 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

There is an effective and independent Audit Committee.  

 

The board is able to objectively review the Audit Committee’s findings and recommendations. 

The company’s financial statement is a reliable source of information. 

 

Practice 8.2 

The Audit Committee has a policy that requires a former key audit partner to observe a cooling-

off period of at least two years before being appointed as a member of the Audit Committee. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: In the current Board composition, there is no former key audit partner 

serving as member of the AC of the Company. The terms of reference 

of the AC have been updated to take into account that in the event a 

proposal to appoint a former key audit partner of the external auditors 

as a member of the AC, the Company has to ensure that such former 

key audit partner is required to observe a cooling off period of at least 

two (2) years from his/her last engagement as external audit partner 

before being appointed as a member of the AC. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

There is an effective and independent Audit Committee.  

 

The board is able to objectively review the Audit Committee’s findings and recommendations. 

The company’s financial statement is a reliable source of information. 

 

Practice 8.3 

The Audit Committee has policies and procedures to assess the suitability, objectivity and 

independence of the external auditor. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board has adopted an External Auditors Assessment Policy which 

defines the guidelines and procedures to be undertaken by the AC to 

assess the suitability, objectivity and independence of external 

auditors. This is also in accordance with the Terms of Reference of the 

AC to review the annual performance assessment, including the 

suitability, objectivity and independence of the external auditors.  

 

During the financial year ended 30 April 2021, the AC members have 

met with the external auditors, Messrs. Ernst & Young PLT twice in the 

absence of the Management to enable the external auditors to highlight 

the significant matters to the AC.  

 

The AC has obtained a written assurance from the external auditors 

confirming that they were, and have been, independent throughout the 

conduct of the audit engagement in accordance with the terms of all 

relevant professional and regulatory requirements. 

 

The AC has conducted an annual review of non-audit services provided 

by the affiliated firm of the external auditors for the financial year 

ended 30 April 2021, as disclosed on page 59 of the Annual Report. The 

AC is satisfied that the nature and extent of such services will not 

prejudice the independence and objectivity of the external auditors. 

 

The AC has assessed and is satisfied with the competence and 

independence of the external auditors and has recommended the re-

appointment of the external auditors for shareholders’ consideration at 

the forthcoming 25th AGM of the Company. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  
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Timeframe :   

 

  



 

 

35 

 

Intended Outcome 

There is an effective and independent Audit Committee.  

 

The board is able to objectively review the Audit Committee’s findings and recommendations. 

The company’s financial statement is a reliable source of information. 

 

Practice 8.4 - Step Up 

The Audit Committee should comprise solely of Independent Directors. 

 

Application : Not Adopted 

Explanation on 

adoption of the 

practice 

:  
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Intended Outcome 

There is an effective and independent Audit Committee.  

 

The board is able to objectively review the Audit Committee’s findings and recommendations. 

The company’s financial statement is a reliable source of information. 

 

Practice 8.5 

Collectively, the Audit Committee should possess a wide range of necessary skills to 

discharge its duties. All members should be financially literate and are able to understand 

matters under the purview of the Audit Committee including the financial reporting process.  

 

All members of the Audit Committee should undertake continuous professional development 

to keep themselves abreast of relevant developments in accounting and auditing standards, 

practices and rules. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: All AC members are financially literate and its composition and 

performance are reviewed by the Nominating Committee annually and 

recommended to the Board for its approval. 

 

Two (2) of the AC members are members of the Malaysian Institute of 

Accountants (“MIA”). 

 

The AC members acknowledge the need to continuously develop and 

increase their knowledge in the area of accounting and auditing 

standards, given the changes and development in this area from time 

to time. All members of the AC have undertaken and will continue to 

undertake continuous professional development to keep themselves 

abreast of relevant developments in accounting and auditing standards, 

practices and rules as and when required. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Companies make informed decisions about the level of risk they want to take and implement 

necessary controls to pursue their objectives.  

 

The board is provided with reasonable assurance that adverse impact arising from a 

foreseeable future event or situation on the company’s objectives is mitigated and managed. 

 

Practice 9.1 

The board should establish an effective risk management and internal control framework. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Board has adopted a risk management framework and ongoing 

process to assess the various types of risks, which might have an impact 

on the profitable operation of the Group's business. These include 

strategic risk, operational risk and project risk. The following outlines 

the Group’s risk management policies: - 

 

(a) to weigh business decisions against the philosophy that business 

risks would be necessarily incurred if the associated rewards are 

expected to enhance the Group’s shareholder value; 

 

(b) to ensure risks which may have a significant impact upon the Group 

are identified in a manner which would result in their expeditious 

treatment; 

 

(c)  to provide reasonable assurance to the Group’s stakeholders that 

the probability of attaining Group’s objectives would be enhanced 

by the establishment of an Enterprise Risk Management (“ERM”) 

framework; 

 

(d) to establish an environment or platform whereby risk management 

activities are effectively undertaken; 

 

(e) to manage risks by adopting best practice methodologies for the 

identification, analysis, evaluation, reporting, treatment and 

monitoring of risks; and 

 

(f) to provide an assurance regarding the extent of the Group’s 

compliance with regulatory requirements and the policies and 

procedures in place. 

 

The Company had appointed an external consultant to establish the 

ERM Framework in September 2003. The ERM Framework provides a 

systematic approach to identify, assess, monitor as well as manage risk 

across the Group. The Board through the Risk Management Committee 

(“RMC”), obtains reports from the internal auditors on the periodic 

checks on the internal control systems and on-going review of its ERM 

Framework. 
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In accordance with the Group’s ERM Framework, the RMC oversees the 

Group’s risk management process. The RMC consists of the Group’s 

CEO, Independent Non-Executive Directors and Internal Auditors (Risk 

Management coordinator).  

 

The Group’s ERM Framework is aligned with its long-term strategic 

objectives and is embedded in the daily operations of the individual 

companies within the Group. This ERM system is an ongoing and 

systematic process to identify, assess, respond and monitor risks. In 

accordance with the Group’s ERM Framework, the RMC oversees the 

Group’s risk management process. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   

 

  



 

 

39 

 

Intended Outcome 

Companies make informed decisions about the level of risk they want to take and implement 

necessary controls to pursue their objectives.  

 

The board is provided with reasonable assurance that adverse impact arising from a 

foreseeable future event or situation on the company’s objectives is mitigated and managed. 

 

Practice 9.2 

The board should disclose the features of its risk management and internal control framework, 

and the adequacy and effectiveness of this framework. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The details of the Company’s internal control system and framework 

are set out in the Statement on Risk Management and Internal Control 

in the Annual Report 2021. 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Companies make informed decisions about the level of risk they want to take and implement 

necessary controls to pursue their objectives.  

 

The board is provided with reasonable assurance that adverse impact arising from a 

foreseeable future event or situation on the company’s objectives is mitigated and managed. 

 

Practice 9.3 - Step Up 

The board establishes a Risk Management Committee, which comprises a majority of 

independent directors, to oversee the company’s risk management framework and policies. 

 

Application : Adopted 

Explanation on 

adoption of the 

practice 

: The RMC comprises a majority of Independent Directors as follows: - 

 

Chairman:   

Mr. Lee Chong Choon (Executive Director/Group’s CEO) 

 

Members: 

Mr. Lim Han Nge (Senior Independent Non-Executive Director) 

Mr. Chang Kong Foo (Independent Non-Executive Director) 

 

The RMC is responsible for reviewing and recommending the risk 

management policies and strategies for the Group. It assists the Board 

in fulfilling its corporate governance, risk management and statutory 

responsibility in order to manage the overall risk exposure of the Group 

to safeguard its shareholders’ investment and the Company’s assets. 
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Intended Outcome 

Companies have an effective governance, risk management and internal control framework 

and stakeholders are able to assess the effectiveness of such a framework. 

 

Practice 10.1 

The Audit Committee should ensure that the internal audit function is effective and able to 

function independently. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: In order for the Company to maintain sound systems of internal 

controls, the Group has established its own in-house Internal Audit 

Department (“IAD”), whose internal audit function is independent of 

the Group’s business activities, operating entities and divisions. Its 

principal activities include undertaking regular and systematic audit of 

the Group’s operating entities and divisions, reviewing and testing the 

system of internal controls including ERM and governance processes so 

as to provide its independent and objective assurance that such 

systems are effective and are operating satisfactorily. The internal 

auditors adopt a risk-based approach towards the planning and conduct 

of audits, which are consistent with the Group’s framework in 

designing, implementing and monitoring its internal control system.  

 

The IAD is guided by Internal Audit Charter which was approved by the 

AC. Audit engagement focuses on areas of priority according to their 

annual risk assessment and in accordance with the annual strategic 

audit plans approved by the AC.  

 

The key duties and responsibilities undertaken by IAD include: - 

• review and appraise the soundness and adequacy of internal 

control 

• ascertain the extent of compliance with internal policies, 

procedures and standard 

• identify opportunities for process and internal control 

improvement 

• coordinate ERM activities 

• review compliance with applicable rules and regulations 

• carry out special ad-hoc audit at AC and/or Management's request 

 

The Head of the IAD attends AC meetings and reports directly to the AC 

on the annual internal audit plan and internal audit reports on the audit 

conducted in accordance with the annual audit plan.  

 

Explanation for 

departure 

:  
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Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Companies have an effective governance, risk management and internal control framework 

and stakeholders are able to assess the effectiveness of such a framework. 

 

Practice 10.2 

The board should disclose–  

� whether internal audit personnel are free from any relationships or conflicts of interest, 

which could impair their objectivity and independence;  

� the number of resources in the internal audit department;  

� name and qualification of the person responsible for internal audit; and  

� whether the internal audit function is carried out in accordance with a recognised 

framework. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: As of 30 April 2021, the IAD consists of four (4) audit personnel and is 

headed by Mr. P’ng Ching Chong. 

 

Mr. P’ng Ching Chong holds a Bachelor of Commerce degree with 

Double Major in Finance and Accounting from Deakin University in 

Australia and is a member of the Institute of Internal Auditors Malaysia. 

 

None of the internal audit personnel had any relationship or conflict of 

interest that could impair their objectivity and independence in 

conducting their internal audit functions. The IAD provides the AC with 

reasonable assurance on the adequacy and integrity of the Group’s 

internal control systems. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

There is continuous communication between the company and stakeholders to facilitate 

mutual understanding of each other’s objectives and expectations.  

 

Stakeholders are able to make informed decisions with respect to the business of the 

company, its policies on governance, the environment and social responsibility. 

 

Practice 11.1 

The board ensures there is effective, transparent and regular communication with its 

stakeholders. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The Company recognises that strengthening the relationship between 

the Company and its shareholders is an important aspect of upholding 

the principles and best practices of corporate governance. The 

Company aims to strengthen the mutual relationships with its 

shareholders and investors to maintain a high level of shareholder and 

investor confidence and to ensure a stable and longer-term value 

creation. 

 

The Company’s website incorporates an “Investor Relations” section 

where the industry’s outlook and the Group’s performance would be 

captured for the investors’ notation, in addition to the announcements 

released by the Company to Bursa Securities which are captured under 

the “Announcement” section of the corporate webpage. Under the 

corporate webpage, the public can also access the corporate 

information, financial information, Annual Reports, Share Buy-Back 

Statement, corporate governance matters and other corporate policies. 

These investors are provided with sufficient business, operations, and 

financial information on the Group to enable them to make informed 

investment decisions.  

 

Investor relations activities such as meetings with fund managers and 

analysts are held at appropriate time to explain the Group’s strategy, 

performance, and major developments. 

 

In maintaining the commitment to effective communication with 

shareholders, the Group adopts the practice of comprehensive, timely 

and continuing disclosures of information to its shareholders as well as 

to the general investing public. The practice of disclosure of information 

is not just established to comply with the requirements of the Listing 

Requirements but also in line with the MCCG to strengthening 

engagement and communication with shareholders. Where possible 

and applicable, the Group also provides additional disclosures of 

information on a voluntary basis. The Group believes that consistently 

maintaining a high level of disclosure and extensive communication 

with its shareholders is vital for its shareholders and investors to make 

informed investment decisions. 
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The Annual Report is the main channel of communication between the 

Company and its stakeholders. The Annual Report communicates 

comprehensive information on the financial results and activities 

undertaken by the Group. As a listed issuer, the contents and disclosure 

requirements of the Annual Report are also governed by the Listing 

Requirements. 

 

Another key avenue of communication with its shareholders is the 

Company’s AGM, which provides a useful forum for shareholders to 

engage directly with the Company’s Directors. At each AGM, the 

Directors of the Company will be present to answer any questions that 

the shareholders may ask. The Chairman of the meeting provides time 

for the shareholders to ask questions for each agenda set out in the 

notice of the AGM. The external auditors are also present at the AGM 

to answer any questions that the shareholders may ask. The 

shareholders are also able to meet with the Directors after the meeting 

when they mingle with the shareholders, proxies and corporate 

representatives.   

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

There is continuous communication between the company and stakeholders to facilitate 

mutual understanding of each other’s objectives and expectations.  

 

Stakeholders are able to make informed decisions with respect to the business of the 

company, its policies on governance, the environment and social responsibility. 

 

Practice 11.2 

Large companies are encouraged to adopt integrated reporting based on a globally 

recognised framework. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: Not Applicable to the Company in view that the Company does not fall 

within "large companies" definition under MCCG. 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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Intended Outcome 

Shareholders are able to participate, engage the board and senior management effectively 

and make informed voting decisions at General Meetings. 

 

Practice 12.1 

Notice for an Annual General Meeting should be given to the shareholders at least 28 days 

prior to the meeting. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: General meeting serves as the principal platform for the Board and 

senior management to engage with shareholders and encourage 

effective shareholders’ communication on the Company’s 

performance, corporate and business developments and any other 

matters affecting shareholder interests.  

 

In line with good corporate governance practice, the notice of the 24th 

AGM was issued to shareholders on 27 August 2020, more than 28 days 

prior to the said AGM held on 25 September 2020, to provide the 

shareholders with sufficient time to consider the resolutions that would 

be discussed and decided at the 24th AGM.  

 

The notice of AGM was also published in the nationally circulated daily 

newspaper within the mandatory period and the Company’s 

announcements via Bursa Securities as well as the Company’s website.  

 

The notice of AGM provides further explanation beyond the minimum 

content stipulated in the Listing Requirements for the resolutions 

proposed along with any background information and reports or 

recommendation, where required and necessary, to enable 

shareholders to make an informed decision in exercising their voting 

rights. 

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure :  

Timeframe :   
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Intended Outcome 

Shareholders are able to participate, engage the board and senior management effectively 

and make informed voting decisions at General Meetings. 

 

Practice 12.2 

All directors attend General Meetings. The Chair of the Audit, Nominating, Risk Management 

and other committees provide meaningful response to questions addressed to them. 

 

Application : Applied 

Explanation on 

application of the 

practice 

: The general meeting serves as an avenue for the Chairman and the 

Board members to engage in a two-way communication with the 

shareholders where the shareholders are encouraged to participate in 

the question-and-answer session with the Board personally and to 

exercise their right to vote on the proposed resolutions. The Board 

ensures that all Board members, particularly the chairperson of each 

Board committee will make their endeavours to attend general meeting 

to facilitate engagement with shareholders and to address any relevant 

questions and concerns raised by the shareholders. The external 

auditors will be present at the AGM to respond to any queries from 

shareholders on the audit conducted, the preparation and content of 

the auditors’ report, the accounting policies adopted by the Company, 

and the independent audit review of the Company’s financial position. 

 

At the 24th AGM, two (2) out of the six (6) Directors were present in 

person as three (3) Directors residing in the Kota Setar district were 

unable to attend the said AGM due to cross district travelling restriction 

put in place under the Enhanced Movement Control Order in Kota Setar 

district (Kedah State) from 11 September 2020 to 25 September 2020 

implemented by the authorities and one (1) Director residing in  

Singapore was unable to attend due to COVID-19 travel restrictions.    

 

Nevertheless, the Directors present endeavoured to answer questions 

raised by the shareholders during the 24th AGM.   

 

In addition, the written queries/comments raised by the Minority 

Shareholders Watch Group prior to the last AGM held on 25 September 

2020 and the Company’s responses were presented during the said 

AGM by displaying the same on the projector for shareholders’/proxies’ 

information.  

 

Explanation for 

departure 

:  

 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 
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Measure :  

Timeframe :   
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Intended Outcome 

Shareholders are able to participate, engage the board and senior management effectively 

and make informed voting decisions at General Meetings. 

 

Practice 12.3 

Listed companies with a large number of shareholders or which have meetings in remote 

locations should leverage technology to facilitate–  

� including voting in absentia; and  

� remote shareholders’ participation at General Meetings. 

 

Application : Departure 

Explanation on 

application of the 

practice 

:  

Explanation for 

departure 

: Pursuant to the Listing Requirements, all listed companies are required 

to conduct poll voting for the resolutions put up at its general meeting 

effective 1 July 2016.  

 

In this respect, the Company has leveraged the technology by 

conducting poll voting for all the resolutions tabled at the 24th AGM 

through electronic device for greater efficiency and accuracy. 

 

As for voting in absentia and remote shareholders’ participation, the 

existing proxy form authorising proxies or Chairman of meeting is an 

alternative measure adopted by the Company. Shareholders are 

allowed to appoint any person(s) as their proxies to attend, participate, 

speak and vote in his/her stead at the general meeting. 

 

Nil 

Large companies are required to complete the columns below. Non-large companies are encouraged 

to complete the columns below. 

Measure : Please explain the measure(s) the company has taken or intend to take 

to adopt the practice. 

Timeframe : Choose an item.  
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SECTION B – DISCLOSURES ON CORPORATE GOVERNANCE PRACTICES PERSUANT 

CORPORATE GOVERNANCE GUIDELINES ISSUED BY BANK NEGARA MALAYSIA 

Disclosures in this section are pursuant to Appendix 4 (Corporate Governance Disclosures) 

of the Corporate Governance Guidelines issued by Bank Negara Malaysia. This section is 

only applicable for financial institutions or any other institutions that are listed on the Exchange 

that are required to comply with the above Guidelines. 

 

Click or tap here to enter text. 
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